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The objective of this study was to investigate how female university students set their future life course 
during the transitional period from education to employment, what expectations they have regarding 
family capital when setting their future life course, and how they perceive social capital and set 
expectations. An anonymous self-administered questionnaire survey was conducted from November to 
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December 2012, targeting female university students in the Kanto, Kansai, and Chugoku regions of 
Japan. Results show that present role-sharing by their parents greatly influenced the expected life 
course of these students and that an awareness of the “division of roles by gender” conditioned 
expectations for their future life course. In addition, the female university students took their mothers 
as role models, leading their ideal life course to follow in their mothers’ footsteps. Although 
respondents that indicated plans to be a homemaker had abundant family economic resources, female 
university students felt constrained to a life course within the norms of gender roles, which is a family 
social resource. Respondents who indicated a desire for other life courses had the ambition of acquiring 
individual resources, such as qualifications and skills, as well as abundant social resources outside the 
family and parents who support women working.
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1．研究の背景と目的
若者の失業率の高さや非正規雇用の増加は 1990年代から既に始まり、就職氷河期と呼ばれ























































































































イント上昇し 51.6％、反対が 10.0ポイント低下し 45.1％となっています。男女別にみると、
男性は賛成が前回より 9.4ポイント上昇し 55.2％、反対が 10.1ポイント低下し 51.1％、















































































































資本 対象 資源の種類 変数

















































































































図 4　 「第 14回出生動向調査・独身者調査」における女性のライ
フコース
調査対象：18歳以上 24歳未満の未婚女性のみ集計

































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































が外で働くことを要請されている（表 2　②＞④ ,⑤、③＞④ ,⑤）。再就職コース群は、専
業主婦コース群よりも家族から女性が外に出て働くことを要請されている（表 2　④＞⑤）。
家事・育児に関する家族規範については、再就職コース群は非婚就業コース群よりも、女
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